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within the purview of subsection (a) of this sec-
tion shall not be held or considered to be an in-
crease in compensation for the purposes of sub-
section (b) of this section. 

(d) The benefit of successive step increases 
under subsection (a) of this section shall be pre-
served, under regulations prescribed by the com-
mittee, for employees whose continuous service 
is interrupted by service in the Armed Forces of 
the United States. 

(e) The committee shall establish and main-
tain, and, from time to time, may revise, a sys-
tem of automatic advancement, by successive 
step increases in compensation, on the basis of 
satisfactory service performed, without break in 
service of more than thirty months, for employ-
ees subject to the House Wage Schedule (HWS). 
In the operation of such system of step increases 
the committee may prescribe regulations to the 
effect that— 

(1) the receipt of an increase in compensa-
tion during any of the waiting periods of serv-
ice required for advancement by step increases 
under such system shall cause a new full wait-
ing period of service to commence for further 
step increases under such system; 

(2) any increase in compensation granted by 
law, or granted by reason of an increase made 
by the committee in the rates of compensation 
of the House Wage Schedule, to employees 
within the purview of such system of step in-
creases shall not be held or considered to be an 
increase in compensation for the purposes of 
subparagraph (1) of this subsection; and 

(3) the benefit of successive step increases 
under such system of step increases shall be 
preserved, under regulations prescribed by the 
committee, for employees whose continuous 
service is interrupted by service in the Armed 
Forces of the United States. 

(Pub. L. 88–652, § 7, Oct. 13, 1964, 78 Stat. 1081.) 

§ 297. Appointments and reclassifications to high-
er compensation levels 

(a) Each employee in a compensation level of 
the House Employees Schedule (HS), who is ap-
pointed to a position in a higher compensation 
level of such schedule, or whose position is 
placed in a higher compensation level of such 
schedule pursuant to a reclassification of such 
position, shall be paid compensation in such 
higher compensation level, in accordance with 
the following provisions, whichever is first ap-
plicable in the following numerical order of 
precedence: 

(1) at the rate of the lowest step for which 
the rate of compensation equals the rate of 
compensation for that step, in the compensa-
tion level from which he is appointed, which is 
two steps above the step in such level which he 
had attained immediately prior to such ap-
pointment; 

(2) at the rate of the lowest step for which 
the rate of compensation exceeds, by not less 
than two steps of the compensation level from 
which he is appointed, his rate of compensa-
tion immediately prior to such appointment; 
or 

(3) at the rate of the highest step of such 
higher compensation level, or at his rate of 

compensation immediately prior to such ap-
pointment, whichever rate is the higher. 

(b) The committee may provide by regulations 
for the payment of compensation, at an appro-
priate compensation step determined in accord-
ance with such regulations, to each employee 
subject to the House Wage Schedule (HWS) who 
is appointed to a position in a higher compensa-
tion level of such schedule or whose position is 
placed in a higher compensation level of such 
schedule pursuant to a reclassification of such 
position. 

(Pub. L. 88–652, § 8, Oct. 13, 1964, 78 Stat. 1082.) 

§ 298. Reductions in compensation level 

Each employee in a position of a compensation 
level of the House Employees Schedule (HS) or 
the House Wage Schedule (HWS), whose employ-
ment in such position and level is terminated 
and who is reemployed, with or without break in 
service, in a position in a lower compensation 
level (HS level or HWS level) of such schedule, 
or whose position is placed in a lower compensa-
tion level of such schedule pursuant to a reclas-
sification of such position, shall be placed by the 
committee in such step of such lower compensa-
tion level as the committee deems appropriate. 

(Pub. L. 88–652, § 9, Oct. 13, 1964, 78 Stat. 1083.) 

§ 299. Appointments; compensation level 

Except as otherwise provided by this chapter, 
each individual appointed to a position subject 
to the House Employees Schedule (HS) or the 
House Wage Schedule (HWS) shall be placed in 
the minimum step of the appropriate compensa-
tion level (HS level or HWS level) of such sched-
ule. 

(Pub. L. 88–652, § 10, Oct. 13, 1964, 78 Stat. 1083.) 

§ 300. Establishment of positions; payment from 
contingent fund 

The committee may authorize the establish-
ment of additional positions of the kind to 
which this chapter applies, on a permanent basis 
or on a temporary basis of not to exceed six 
months’ duration, whenever, in the judgment of 
the committee, such action is warranted in the 
interests of the orderly and efficient operation 
of the House of Representatives. The compensa-
tion of each such position may be paid out of the 
contingent fund of the House of Representatives 
until otherwise provided by law. An additional 
position of the kind to which this chapter ap-
plies shall not be established without authoriza-
tion of the committee. 

(Pub. L. 88–652, § 11, Oct. 13, 1964, 78 Stat. 1083.) 

§ 301. Preservation of existing appointing au-
thorities 

This chapter shall not be held or considered to 
change or otherwise affect— 

(1) any authority to establish positions 
under the House of Representatives which are 
not within the purview of this chapter, or 

(2) any authority to make appointments to 
positions under the House of Representatives, 
irrespective of whether such positions are 
within the purview of this chapter. 



Page 229 TITLE 2—THE CONGRESS § 332 

(Pub. L. 88–652, § 12, Oct. 13, 1964, 78 Stat. 1083.) 

§ 302. Regulations 

The committee is authorized to prescribe such 
regulations as may be necessary to carry out the 
purposes of this chapter. 

(Pub. L. 88–652, § 13, Oct. 13, 1964, 78 Stat. 1084.) 

§ 303. Dual compensation 

For the purposes of applicable law relating to 
the payment to any employee subject to the 
House Employees Schedule or the House Wage 
Schedule of compensation from more than one 
civilian office or position, the rate of basic com-
pensation of each employee subject to any such 
schedule shall be held and considered to be that 
rate which, when increased by additional com-
pensation then currently authorized by law for 
House employees generally, equals or most near-
ly equals the per annum rate of compensation of 
such employee under such schedule. 

(Pub. L. 88–652, § 14, Oct. 13, 1964, 78 Stat. 1084.) 

SECTION REFERRED TO IN OTHER SECTIONS 

This section is referred to in section 60e–13 of this 
title.  
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§ 331. Single per annum gross rates of pay for 
employees 

Whenever the rate of pay of an employee 
whose pay is disbursed by the Clerk of the House 
of Representatives is fixed or adjusted on or 
after the effective date of this section, that rate, 
as so fixed or adjusted, shall be a single per 
annum gross rate. 

(Pub. L. 91–510, title IV, § 471, Oct. 26, 1970, 84 
Stat. 1193.) 

EFFECTIVE DATE 

Chapter effective immediately prior to noon on Jan. 
3, 1971, see section 601(1) of Pub. L. 91–510, set out as an 
Effective Date of 1970 Amendment note under section 
72a of this title. 

TRANSFER OF FUNCTIONS 

Certain functions of Clerk of House of Representa-
tives transferred to Director of Non-legislative and Fi-

nancial Services by section 7 of House Resolution No. 
423, One Hundred Second Congress, Apr. 9, 1992. Direc-
tor of Non-legislative and Financial Services replaced 
by Chief Administrative Officer of House of Representa-
tives by House Resolution No. 6, One Hundred Fourth 
Congress, Jan. 4, 1995. 

INCONSISTENT PROVISIONS 

Section 477(b) of Pub. L. 91–510 provided that: ‘‘All 
provisions of law inconsistent with any provision of 
this Part [enacting this chapter, amending section 
5533(c) of Title 5, Government Organization and Em-
ployees, and repealing sections 60g, 60g–1 and 72a(e) of 
this title] are hereby superseded to the extent of the in-
consistency.’’ 

§ 332. Single per annum gross rates of clerk hire 
allowances of Members 

(a) Population as basis 

The clerk hire allowance of each Member of 
the House of Representatives and the Resident 
Commissioner from Puerto Rico shall be at a 
single per annum gross rate, determined on the 
basis of the population, as currently estimated 
by the Bureau of the Census, of the constituency 
of that Member or the Resident Commissioner 
within one of the following categories, as appli-
cable— 

(1) a population of less than 500,000, with re-
spect to which the single per annum gross rate 
of clerk hire allowance is $133,500; or 

(2) a population of 500,000 or more, with re-
spect to which the single per annum gross rate 
of clerk hire allowance is $140,500. 

(b) Monthly pay limitation 

The aggregate of the payments of pay, for 
each monthly pay period, to employees, out of 
the clerk hire allowance of a Member or the 
Resident Commissioner, shall not be at a rate 
greater than the single per annum gross rate of 
clerk hire allowance of that Member or the Resi-
dent Commissioner, divided by twelve and ad-
justed to the nearest lower whole dollar figure, 
not counting any remaining portion of a dollar. 

(c) Yearly pay limitation 

An employee is not entitled to pay, out of the 
clerk hire allowance of a Member or the Resi-
dent Commissioner, at a single per annum gross 
rate in excess of $27,343.27. 

(d) Salary schedule changes; certification 

Each Member and the Resident Commissioner 
shall certify any rearrangements or changes of 
salary schedules of employees paid out of his 
clerk hire allowance, in writing to the Clerk of 
the House, on or before such day of any month, 
in which such rearrangements or changes of sal-
ary schedules are to become effective, as the 
Clerk, with the approval of the Committee on 
House Administration, may designate from time 
to time. The Clerk shall disburse the pay of 
those employees in accordance with the certifi-
cation of that Member or the Resident Commis-
sioner. 

(e) Titles for positions 

Each Member and the Resident Commissioner 
may, by written notice to the Clerk of the 
House, establish such titles for positions in his 
office as he may desire to designate. 

(Pub. L. 91–510, title IV, § 472, Oct. 26, 1970, 84 
Stat. 1194.) 


