
Page 108 TITLE 40—PUBLIC BUILDINGS, PROPERTY, AND WORKS § 207b–1 

sick leave for any period of leave without pay or 
leave with reduced pay. 

(3) All provisions of the leave system estab-
lished under this subsection shall be subject to 
the approval of the Committee on House Over-
sight of the House of Representatives and the 
Committee on Rules and Administration of the 
Senate. All regulations approved under this sub-
section shall have the force and effect of law. 

(c) Lump sum payments 

(1) Upon the approval of the Capitol Police 
Board, a member or civilian employee of the 
Capitol Police who is separated from service 
may be paid a lump sum payment for the ac-
crued annual leave of the member or civilian 
employee. 

(2) The lump sum payment under paragraph 
(1)— 

(A) shall equal the pay the member or civil-
ian employee would have received had such 
member or employee remained in the service 
until the expiration of the period of annual 
leave; 

(B) shall be paid from amounts appropriated 
to the Capitol Police; 

(C) shall be based on the rate of basic pay in 
effect with respect to the member or civilian 
employee on the last day of service of the 
member or civilian employee; 

(D) shall not be calculated on the basis of ex-
tending the period of leave described under 
subparagraph (A) by any holiday occurring 
after the date of separation from service; 

(E) shall be considered pay for taxation pur-
poses only; and 

(F) shall be paid only after the Chairman of 
the Capitol Police Board certifies the applica-
ble period of leave to the Secretary of the Sen-
ate or the Chief Administrative Officer of the 
House of Representatives, as appropriate. 

(3) A member or civilian employee of the Cap-
itol Police who enters active duty in the Armed 
Forces may— 

(A) receive a lump sum payment for accrued 
annual leave in accordance with this sub-
section, in addition to any pay or allowance 
payable from the Armed Forces; or 

(B) elect to have the leave remain to the 
credit of such member or civilian employee 
until such member or civilian employee re-
turns from active duty. 

(4) The Capitol Police Board may prescribe 
regulations to carry out this subsection. No 
lump sum payment may be paid under this sub-
section until such regulations are approved by 
the Committee on Rules and Administration of 
the Senate and the Committee on House Over-
sight of the House of Representatives. All regu-
lations approved under this subsection shall 
have the force and effect of law. 

(d) Effect on appointment authority 

Nothing in this section shall be construed to 
affect the appointing authority of any officer of 
the Senate or the House of Representatives. 

(Pub. L. 105–55, title I, § 111, Oct. 7, 1997, 111 Stat. 
1186.) 

REFERENCES IN TEXT 

The Family and Medical Leave Act of 1993, referred to 

in subsec. (b)(1)(D), is Pub. L. 103–3, Feb. 5, 1993, 107 

Stat. 6, as amended, which enacted sections 60m and 

60n of this title, sections 6381 to 6387 of Title 5, Govern-

ment Organization and Employees, and chapter 28 

(§ 2601 et seq.) of Title 29, Labor, amended section 2105 

of Title 5, and enacted provisions set out as notes under 

section 2601 of Title 29. For complete classification of 

this Act to the Code, see Short Title note set out under 

section 2601 of Title 29 and Tables. 

CHANGE OF NAME 

Committee on House Oversight of House of Rep-

resentatives changed to Committee on House Adminis-

tration of House of Representatives by House Resolu-

tion No. 5, One Hundred Sixth Congress, Jan. 6, 1999. 

§ 207b–1. Student loan repayment program for 
Capitol Police 

(a) Establishment and maintenance of program 

The Capitol Police Board may, in order to re-
cruit or retain qualified personnel, establish and 
maintain a program under which the Capitol Po-
lice may agree to repay (by direct payments on 
behalf of a civilian employee or member of the 
Capitol Police) all or a portion of any student 
loan previously taken out by such employee or 
member. 

(b) Applicability of other laws 

The Capitol Police Board may, by regulation, 
make applicable such provisions of section 5379 
of title 5 as the Board determines necessary to 
provide for such program. 

(c) Limitations on amount 

The regulations shall provide that the amount 
paid by the Capitol Police may not exceed— 

(1) $6,000 for any civilian employee or mem-
ber of the Capitol Police in any calendar year; 
or 

(2) a total of $40,000 in the case of any em-
ployee or member. 

(d) Reimbursements 

The Capitol Police may not reimburse a civil-
ian employee or member of the Capitol Police 
for any repayments made by such employee or 
member prior to the Capitol Police entering into 
an agreement under this section with such em-
ployee or member. 

(e) Crediting and use of funds repaid by, or re-
covered from, an individual 

Any amount repaid by, or recovered from, an 
individual under this section and its implement-
ing regulations shall be credited to the appro-
priation account available for salaries and ex-
penses of the Capitol Police at the time of re-
payment or recovery. Such credited amount 
may be used for any authorized purpose of the 
account and shall remain available until ex-
pended. 

(f) Effective date 

This section shall apply to fiscal year 2002 and 
each fiscal year thereafter. 

(Pub. L. 107–117, div. B, § 908, Jan. 10, 2002, 115 
Stat. 2319.) 

§ 207b–2. Bonuses, retention allowances, and ad-
ditional compensation for Capitol Police 

(a) Recruitment and relocation bonuses 

(1) Authorization of payment 

The Capitol Police Board (hereafter in this 
section referred to as the ‘‘Board’’) may au-



Page 109 TITLE 40—PUBLIC BUILDINGS, PROPERTY, AND WORKS § 207b–2 

thorize the Chief of the United States Capitol 
Police (hereafter in this section referred to as 
the ‘‘Chief’’) to pay a bonus to an individual 
who is newly appointed to a position as an of-
ficer or employee of the Capitol Police, and to 
pay an additional bonus to an individual who 
must relocate to accept a position as an offi-
cer or employee of the Capitol Police, if the 
Board determines that the Capitol Police 
would be likely, in the absence of such a 
bonus, to encounter difficulty in filling the po-
sition. 

(2) Amount of payment 

The amount of a bonus under this subsection 
shall be determined by regulations of the 
Board, but the amount of any bonus paid to an 
individual under this subsection may not ex-
ceed 25 percent of the annual rate of basic pay 
of the position to which the individual is being 
appointed. 

(3) Minimum period of service required 

Payment of a bonus under this subsection 
shall be contingent upon the individual enter-
ing into an agreement with the Capitol Police 
to complete a period of employment with the 
Capitol Police, with the required period deter-
mined pursuant to regulations of the Board. If 
the individual voluntarily fails to complete 
such period of service or is separated from the 
service before completion of such period of 
service for cause on charges of misconduct or 
delinquency, the individual shall repay the 
bonus on a pro rata basis. 

(4) Bonus not considered part of basic pay 

A bonus under this subsection shall be paid 
as a lump sum, and may not be considered to 
be part of the basic pay of the officer or em-
ployee. 

(5) Payment permitted prior to commencement 
of duty 

Under regulations of the Board, a bonus 
under this subsection may be paid to a newly- 
hired officer or employee before the officer or 
employee enters on duty. 

(b) Retention allowances 

(1) Authorization of payment 

The Board may authorize the Chief to pay an 
allowance to an officer or employee of the 
United States Capitol Police if— 

(A) the unusually high or unique qualifica-
tions of the officer or employee or a special 
need of the Capitol Police for the officer’s or 
employee’s services makes it essential to re-
tain the officer or employee; and 

(B) the Chief determines that the officer or 
employee would be likely to leave in the ab-
sence of a retention allowance. 

(2) Amount of payment 

A retention allowance, which shall be stated 
as a percentage of the rate of basic pay of the 
officer or employee, may not exceed 25 percent 
of such rate of basic pay. 

(3) Payment not considered part of basic pay 

A retention allowance may not be consid-
ered to be part of the basic pay of an officer or 
employee, and the reduction or elimination of 

a retention allowance may not be appealed. 
The preceding sentence shall not be construed 
to extinguish or lessen any right or remedy 
under any of the laws made applicable to the 
Capitol Police pursuant to section 1302 of title 
2. 

(4) Time and manner of payment 

A retention allowance under this subsection 
shall be paid at the same time and in the same 
manner as the officer’s or employee’s basic 
pay is paid. 

(c) Lump sum incentive and merit bonus pay-
ments 

(1) In general 

The Board may pay an incentive or merit 
bonus to an officer or employee of the United 
States Capitol Police who meets such criteria 
for receiving the bonus as the Board may es-
tablish. 

(2) Bonus not considered part of basic pay 

A bonus under this subsection shall be paid 
as a lump sum, and may not be considered to 
be part of the basic pay of the officer or em-
ployee. 

(d) Service step increases for meritorious service 
for officers 

Upon the approval of the Chief— 
(1) an officer of the United States Capitol 

Police in a service step who has demonstrated 
meritorious service (in accordance with cri-
teria established by the Chief or the Chief’s 
designee) may be advanced in compensation to 
the next higher service step, effective with the 
first pay period which begins after the date of 
the Chief’s approval; and 

(2) an officer of the United States Capitol 
Police in a service step who has demonstrated 
extraordinary performance (in accordance 
with criteria established by the Chief or the 
Chief’s designee) may be advanced in com-
pensation to the second next higher service 
step, effective with the first pay period which 
begins after the date of the Chief’s approval. 

(e) Additional compensation for field training of-
ficers 

(1) In general 

Each officer of the United States Capitol Po-
lice who is assigned to duty as a field training 
officer shall receive, in addition to the offi-
cer’s scheduled rate of compensation, an addi-
tional amount determined by the Board (but 
not to exceed $2,000 per annum). 

(2) Manner of payment 

The additional compensation authorized by 
this subsection shall be paid to the officer in 
the same manner as the officer is paid basic 
compensation, except that when the officer 
ceases to be assigned to duty as a field train-
ing officer, the loss of such additional com-
pensation shall not constitute an adverse ac-
tion for any purpose. 

(f) Regulations 

(1) In general 

The payment of bonuses, allowances, step in-
creases, compensation, and other payments 
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pursuant to this section shall be carried out in 
accordance with regulations prescribed by the 
Board. 

(2) Approval 

The regulations prescribed pursuant to this 
subsection shall be subject to the approval of 
the Committee on Rules and Administration 
of the Senate, the Committee on House Ad-
ministration of the House of Representatives, 
and the Committees on Appropriations of the 
Senate and the House of Representatives. 

(g) Effective date 

This section shall apply with respect to fiscal 
year 2002 and each succeeding fiscal year. 

(Pub. L. 107–117, div. B, § 909, Jan. 10, 2002, 115 
Stat. 2320.) 

§ 207c. Establishment of United States Capitol 
Police Memorial Fund 

There is hereby established in the Treasury of 
the United States the United States Capitol Po-
lice Memorial Fund (hereafter in sections 207c to 
207c–3 of this title referred to as the ‘‘Fund’’). 
All amounts received by the Capitol Police 
Board which are designated for deposit into the 
Fund shall be deposited into the Fund. 

(Pub. L. 105–223, § 1, Aug. 7, 1998, 112 Stat. 1250.) 

§ 207c–1. Payments from Fund for families of 
Detective Gibson and Private First Class 
Chestnut 

Subject to the regulations issued under sec-
tion 207c–3 of this title, amounts in the Fund 
shall be paid to the families of Detective John 
Michael Gibson and Private First Class Jacob 
Joseph Chestnut of the United States Capitol 
Police as follows: 

(1) Fifty percent of such amounts shall be 
paid to the widow and children of Detective 
Gibson. 

(2) Fifty percent of such amounts shall be 
paid to the widow and children of Private 
First Class Chestnut. 

(Pub. L. 105–223, § 2, Aug. 7, 1998, 112 Stat. 1250.) 

SECTION REFERRED TO IN OTHER SECTIONS 

This section is referred to in sections 207c, 207c–3 of 

this title. 

§ 207c–2. Tax treatment of Fund 

(a) Contributions to Fund 

For purposes of title 26, any contribution or 
gift to or for the use of the Fund shall be treated 
as a contribution or gift for exclusively public 
purposes to or for the use of an organization de-
scribed in section 170(c)(1) of title 26. 

(b) Treatment of payments from Fund 

Any payment from the Fund shall not be sub-
ject to any Federal, State, or local income or 
gift tax. 

(c) Exemption 

For purposes of title 26, notwithstanding sec-
tion 501(c)(1)(A) of title 26, the Fund shall be 
treated as described in section 501(c)(1) of title 
26 and exempt from tax under section 501(a) of 
title 26. 

(Pub. L. 105–223, § 3, Aug. 7, 1998, 112 Stat. 1250.) 

SECTION REFERRED TO IN OTHER SECTIONS 

This section is referred to in section 207c of this title. 

§ 207c–3. Administration by Capitol Police Board 

The Capitol Police Board shall administer and 
manage the Fund (including establishing the 
timing and manner of making payments under 
section 207c–1 of this title) in accordance with 
regulations issued by the Board, subject to the 
approval of the Committee on Rules and Admin-
istration of the Senate and the Committee on 
House Oversight of the House of Representa-
tives. Under such regulations, the Board shall 
pay any balance remaining in the Fund upon the 
expiration of the 6-month period which begins 
on August 7, 1998, to the families of Detective 
John Michael Gibson and Private First Class 
Jacob Joseph Chestnut in accordance with sec-
tion 207c–1 of this title, and shall disburse any 
amounts in the Fund after the expiration of 
such period in such manner as the Board may es-
tablish. Under such regulations, and using 
amounts in the Fund, a financial adviser or 
trustee, as appropriate, for the families of De-
tective John Michael Gibson and Private First 
Class Jacob Joseph Chestnut of the United 
States Capitol Police shall be appointed to ad-
vise the families respecting disbursements to 
them of amounts in the Fund. 

(Pub. L. 105–223, § 4, Aug. 7, 1998, 112 Stat. 1250.) 

CHANGE OF NAME 

Committee on House Oversight of House of Rep-

resentatives changed to Committee on House Adminis-

tration of House of Representatives by House Resolu-

tion No. 5, One Hundred Sixth Congress, Jan. 6, 1999. 

SECTION REFERRED TO IN OTHER SECTIONS 

This section is referred to in sections 207c, 207c–1 of 

this title. 

§ 207d. Certifying officers of Capitol Police 

(a) Appointment of certifying officers of the Cap-
itol Police 

The Chief Administrative Officer of the United 
States Capitol Police, or when there is not a 
Chief Administrative Officer, the Capitol Police 
Board, shall appoint certifying officers to cer-
tify all vouchers for payment from funds made 
available to the United States Capitol Police. 

(b) Responsibility and accountability of certify-
ing officers 

(1) In general 

Each officer or employee of the Capitol Po-
lice who has been duly authorized in writing 
by the Chief Administrative Officer, or the 
Capitol Police Board if there is not a Chief Ad-
ministrative Officer, to certify vouchers pur-
suant to subsection (a) of this section shall— 

(A) be held responsible for the existence 
and correctness of the facts recited in the 
certificate or otherwise stated on the vouch-
er or its supporting papers and for the legal-
ity of the proposed payment under the ap-
propriation or fund involved; 

(B) be held responsible and accountable for 
the correctness of the computations of cer-
tified vouchers; and 


