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§113. Definitions of terms and words used in
chapter

When used in this chapter, and for the pur-
poses of this chapter—

(a) A case shall be held to involve or to grow
out of a labor dispute when the case involves
persons who are engaged in the same industry,
trade, craft, or occupation; or have direct or in-
direct interests therein; or who are employees of
the same employer; or who are members of the
same or an affiliated organization of employers
or employees; whether such dispute is (1) be-
tween one or more employers or associations of
employers and one or more employees or asso-
ciations of employees; (2) between one or more
employers or associations of employers and one
or more employers or associations of employers;
or (3) between one or more employees or associa-
tions of employees and one or more employees
or associations of employees; or when the case
involves any conflicting or competing interests
in a ‘“‘labor dispute’ (as defined in this section)
of “‘persons participating or interested’ therein
(as defined in this section).

(b) A person or association shall be held to be
a person participating or interested in a labor
dispute if relief is sought against him or it, and
if he or it is engaged in the same industry,
trade, craft, or occupation in which such dispute
occurs, or has a direct or indirect interest there-
in, or is a member, officer, or agent of any asso-
ciation composed in whole or in part of employ-
ers or employees engaged in such industry,
trade, craft, or occupation.

(c) The term ‘‘labor dispute’ includes any con-
troversy concerning terms or conditions of em-
ployment, or concerning the association or rep-
resentation of persons in negotiating, fixing,
maintaining, changing, or seeking to arrange
terms or conditions of employment, regardless
of whether or not the disputants stand in the
proximate relation of employer and employee.

(d) The term ‘‘court of the United States”
means any court of the United States whose ju-
risdiction has been or may be conferred or de-
fined or limited by Act of Congress, including
the courts of the District of Columbia.

(Mar. 23, 1932, ch. 90, §13, 47 Stat. 73.)

SECTION REFERRED TO IN OTHER SECTIONS

This section is referred to in title 18 sections 37, 2280,
2281.

§114. Separability

If any provision of this chapter or the applica-
tion thereof to any person or circumstance is
held unconstitutional or otherwise invalid, the
remaining provisions of this chapter and the ap-
plication of such provisions to other persons or
circumstances shall not be affected thereby.

(Mar. 23, 1932, ch. 90, §14, 47 Stat. 73.)

§115. Repeal of conflicting acts

All acts and parts of acts in conflict with the
provisions of this chapter are repealed.

(Mar. 23, 1932, ch. 90, §15, 47 Stat. 73.)
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151. Findings and declaration of policy.
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(a) Creation, composition, appointment,
and tenure; Chairman; removal of
members.

(b) Delegation of powers to members and
regional directors; review and stay
of actions of regional directors;
quorum; seal.

(c) Annual reports to Congress and the
President.

(d) General Counsel; appointment and
tenure; powers and duties; vacancy.

154. National Labor Relations Board; eligibility
for reappointment; officers and employees;
payment of expenses.

155. National Labor Relations Board; principal of-
fice, conducting inquiries throughout coun-
try; participation in decisions or inquiries
conducted by member.

156. Rules and regulations.

157. Right of employees as to organization, collec-
tive bargaining, etc.

158. Unfair labor practices.

(a) Unfair labor practices by employer.

(b) Unfair labor practices by labor orga-
nization.

(c) Expression of views without threat of
reprisal or force or promise of ben-
efit.

(d) Obligation to bargain collectively.

(e) Enforceability of contract or agree-
ment to boycott any other em-
ployer; exception.

(f) Agreement covering employees in the

building and construction industry.

Notification of intention to strike or

picket at any health care institu-
tion.

Providing facilities for operations of Federal

Credit Unions.

159. Representatives and elections.

(a) Exclusive representatives; employees’
adjustment of grievances directly
with employer.

(b) Determination of bargaining unit by
Board.

(c) Hearings on questions affecting com-
merce; rules and regulations.

(d) Petition for enforcement or review;
transcript.

(e) Secret ballot; limitation of elections.

160. Prevention of unfair labor practices.

(a) Powers of Board generally.

(b) Complaint and notice of hearing; an-
swer; court rules of evidence inap-
plicable.

(c) Reduction of testimony to writing;
findings and orders of Board.

(d) Modification of findings or orders
prior to filing record in court.

(e) Petition to court for enforcement of
order; proceedings; review of judg-
ment.

(f) Review of final order of Board on peti-
tion to court.
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