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§ 307a 

1 So in original. The period probably should be a semicolon.

EFFECTIVE DATE OF 1984 AMENDMENT 

Amendment by Pub. L. 98–525 effective Oct. 1, 1984, 

see section 623(c) of Pub. L. 98–525, set out as a note 

under section 305a of this title. 

EFFECTIVE DATE OF 1968 AMENDMENT 

Amendment by Pub. L. 90–623 intended to restate 

without substantive change the law in effect on Oct. 22, 

1968 see section 6 of Pub. L. 90–623, set out as a note 

under section 5334 of Title 5, Government Organization 

and Employees. 

MEMBERS ENTITLED TO SPECIAL PAY AS OF 

SEPTEMBER 30, 1984

Section 623(b)(3) of Pub. L. 98–525 provided that: ‘‘A 

member of the uniformed services who, on September 

30, 1984, was entitled to special pay under section 307 of 

title 37, United States Code [this section], as in effect 

on such date, may continue to be paid the special pay 

authorized by such section as though the amendments 

made by this subsection [amending this section] had 

not been made. However, a member may not be paid the 

special pay authorized by such section as in effect on 

September 30, 1984, and the special pay authorized by 

such section as amended by this section.’’

SECTION REFERRED TO IN OTHER SECTIONS 

This section is referred to in sections 201, 907 of this 

title. 

§ 307a. Special pay: assignment incentive pay 

(a) AUTHORITY.—The Secretary concerned may 
pay monthly incentive pay under this section to 
a member of a uniformed service who performs 
service, while entitled to basic pay, in an assign-
ment designated by the Secretary concerned. 

(b) WRITTEN AGREEMENT.—The period for 
which incentive pay will be provided under this 
section and the monthly rate of the incentive 
pay for a member shall be specified in a written 
agreement between the Secretary concerned and 
the member. Agreements entered into by the 
Secretary of a military department shall require 
the concurrence of the Secretary of Defense. 

(c) MAXIMUM RATE.—The maximum monthly 
rate of incentive pay payable to a member under 
this section is $1,500. 

(d) RELATIONSHIP TO OTHER PAY AND ALLOW-
ANCES.—Incentive pay paid to a member under 
this section is in addition to any other pay and 
allowances to which the member is entitled. 

(e) STATUS NOT AFFECTED BY TEMPORARY DUTY 
OR LEAVE.—The service of a member in an as-
signment referred to in subsection (a) shall not 
be considered discontinued during any period 
that the member is not performing service in 
the assignment by reason of temporary duty 
performed by the member pursuant to orders or 
absence of the member for authorized leave. 

(f) TERMINATION OF AUTHORITY.—No agreement 
under this section may be entered into after De-
cember 31, 2005. 

(Added Pub. L. 107–314, div. A, title VI, § 616(a)(1), 
Dec. 2, 2002, 116 Stat. 2569.) 

ANNUAL REPORT 

Pub. L. 107–314, div. A, title VI, § 616(b), Dec. 2, 2002, 

116 Stat. 2570, provided that: ‘‘Not later than February 

28, 2004, and February 28, 2005, the Secretary of Defense 

shall submit to the Committee on Armed Services of 

the Senate and the Committee on Armed Services of 

the House of Representatives a report on the use of the 

authority provided under section 307a of title 37, United 

States Code, as added by subsection (a), including an 

assessment of the utility of that authority.’’

§ 308. Special pay: reenlistment bonus 

(a)(1) A member of a uniformed service who—
(A) has completed at least 17 months of con-

tinuous active duty (other than for training) 
but not more than fourteen years of active 
duty; 

(B) is qualified in a military skill designated 
as critical by the Secretary of Defense, or by 
the Secretary of Homeland Security with re-
spect to the Coast Guard when it is not operat-
ing as service in the Navy; 

(C) is not receiving special pay under section 
312a of this title; and 

(D) reenlists or voluntarily extends the 
member’s enlistment for a period of at least 
three years—

(i) in a regular component of the service 
concerned; or 

(ii) in a reserve component of the service 
concerned, if the member is performing ac-
tive Guard and Reserve duty (as defined in 
section 101(d)(6) of title 10).1 

may be paid a bonus as provided in paragraph 
(2). 

(2) The bonus to be paid under paragraph (1) 
may not exceed the lesser of the following 
amounts: 

(A) The amount equal to the product of—
(i) 15 times the monthly rate of basic pay 

to which the member was entitled at the 
time of the discharge or release of the mem-
ber; and 

(ii) the number of years (or the monthly 
fractions thereof) of the term of reenlist-
ment or extension of enlistment, not to ex-
ceed six.

(B) $60,000.

(3) Any portion of a term of reenlistment or 
extension of enlistment of a member that, when 
added to the total years of service of the mem-
ber at the time of discharge or release, exceeds 
16 years may not be used in computing a bonus 
under paragraph (2)(A). 

(4) Notwithstanding paragraph (1)(B), a mem-
ber who agrees to train and reenlist for service 
in a military skill which, at the time of that 
agreement, is designated as critical, may be paid 
the bonus approved for that skill, at the rate in 
effect at the time of agreement, upon comple-
tion of training and qualification in that skill, if 
otherwise qualified under this subsection and 
even if that skill is no longer designated as crit-
ical at the time the member becomes eligible for 
payment of the bonus. 

(5) The Secretary of Defense may waive the 
eligibility requirement in paragraph (1)(B) in 
the case of a reenlistment or voluntary exten-
sion of enlistment by a member of the armed 
forces that is entered into as described in this 
subsection while the member is serving on ac-
tive duty in Afghanistan, Iraq, or Kuwait in sup-
port of Operation Enduring Freedom or Oper-
ation Iraqi Freedom. 
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